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JCET Human Rights Policy
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JCET considers sustainable development as a fundamental management strategy and

requirement of our operations and implements it in the operating practices.

The company supports all internationally recognized human rights, including those set out in the
UN International Bill of Human Rights, the fundamental rights principles of the ILO Declaration
on Fundamental Principles and Rights at Work; complies with all laws and regulations related to
human rights protection, including the Labor Law of the People's Republic of China, the Law of
the People's Republic of China on the Protection of Workers' Rights and Interests, the Civil Code
of the People's Republic of China, etc. in the places of operation in China and relevant laws and
regulations applicable in our overseas operations; and follows the Responsible Business Alliance

(RBA) Code of Conduct.
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JCET is committed to creating a healthy, safe, equal and inclusive working environment for all

employees.

This policy is to ensure that all employees are respected and enjoy dignity and create an equal
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working environment for everyone. The company explicitly prohibits and does not support all
forms of illegal or inhumane harassment, abuse or corporal punishment against employees, and
ensures that all workers are treated with respect and dignity and committed to maintaining a
harassment-free and maltreatment-free work environment; The company determines the labor
protection of female worker fully enjoy the rules and regulations, in order to reduce and solve
the female workers in the labor and work due to physiological characteristics of special

difficulties, to protect their health, to maintain their legitimate rights and interests.
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This Policy applies to all the board members, management, full-time employees, part-time
employees and interns (collectively “employees” ) of JCET Group Co., Ltd. ( "JCET
Headquarters” ) and its wholly-owned and controlling (or participating) subsidiaries ( “JCET

Subsidiaries” ) inside and outside the PRC (collectively “JCET Group” or “the Company” ).

For partners, suppliers and other stakeholders of JCET, the company will make every effort to
promote compliance by third parties with management requirements and standards consistent

with this policy through contracts, codes of conduct, etc.
3. Key Efforts and Initiatives ESTIES%4E
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Discrimination is defined as unfair, biased and/or unjustifiable differential treatment of
individuals due to their actual actions or being regarded as members of specific groups or
categories. Based on this, the company will avoid and prohibit discrimination by doing or taking

steps to:
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The company shall not engage in or support any discriminatory behavior based on race, skin
color, social organization, nationality, religion, disability, sex, sexual orientation, age,
pregnancy, marital status, trade union membership or political relationship in recruitment
and other employment activities, such as job application, job assignment, training, salary,

reward, rank promotion and termination of labor contract.
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The company shall not interfere with employees' rights related to beliefs, norms or
requirements related to race, skin color, social group, nationality, religion, disability, gender,
sexual orientation, age, pregnancy, marital status, trade union membership or political
relations. The company respects employees' religious beliefs. If a considerable number of
employees require to provide special religious places to fulfill their legal religious
obligations, the company should provide reasonable places and time for employees to fulfill

their religious obligations.
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Mandatory pregnancy checks and discriminatory medical checks are strictly prohibited, and

use this as a pretext for employment or continued employment are prohibited.
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Men and women should equal pay for equal work, the recruitment of women have the equal
employment rights with men due to production or work needed, when hired employees, in
addition to the provisions of the state of the types of work or posts that are not suitable for
women, cannot refuse to employ women gender or to raise recruitment standards for

women.
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When economic layoffs are required due to changes in production and operation, the
company shall not be treated differently because of the creed, norms or requirements of
race, skin color, social organization, nationality, religion, disability, sex, sexual orientation,

age, pregnancy, mental status, trade union membership or political relations.
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Employees can complain about the discrimination they have suffered to the company in
writing or orally, and the company shall handle it refer to <Employee Complaint Control

Management Procedure>.
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For possible discrimination risk activities, the company should provide perfect training to
employees during induction training and annual adaptive training, and convey the

company's requirements on prohibiting discrimination.
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Harassment is defined as single or repeated involuntary behaviors between supervisors and
employees (vertical relationship), employees and employees (horizontal relationship), and
employees and service providers/customers/other third parties, including sexual harassment,

psychological harassment and verbal harassment.

Abuse is defined as the intention of harming or threatening (including throwing objects) and

punishment that causes physical discomfort and prolonged shouting and/or use of insulting or
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offensive language, including physical abuse and verbal abuse.
The company will avoid and prohibit harassment or abuse by doing or taking steps to:
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Formulate policies and procedures and communicate them to all employees, prohibiting and
not supporting physical punishment, psychological or physical oppression and verbal abuse

of employees.
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The Company shall not threaten employees or subject them to harsh or inhuman treatment,

including but not limited to verbal abuse, psychological harassment, mental and physical

oppression and sexual harassment.
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Employees' superiors shall not physically punish employees or verbally abuse them in public
because of their mistakes or mistakes in work or life. It is strictly forbidden to force labor by
violence, threat or illegal restriction of personal freedom, nor insult, corporal punishment,
beating, illegal search and detention of employees. The company should not use security
personnel to take disciplinary measures against employees. Security personnel can only

maintain normal order in the factory and cannot use force to threaten employees.
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Due to harassment or abuse, employees who commit serious violations of discipline or even

violations of law or deliberately cause significant economic losses will be sent to the superior

labor inspection department or public security organ for handling according to law.
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Employees can directly complain to the company about harassment or abuse orally or in
writing, and the company shall handle it according to "Employee Complaint Control

Management Procedure”.
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For activities that may be at risk of harassment or abuse, the company should provide
employees with perfect training during induction training and annual adaptive training, and

convey the company's policy on prohibiting harassment or abuse.
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The Company follows the Law of the People's Republic of China on protection of women's rights,
and safeguards the rights and interests of female workers through the following efforts and

measures:
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The company's female employees' committee shall, under the leadership of the trade union,
safeguard the legitimate rights and interests of female workers. The company must support

its work and incorporate female workers into the company's annual target.
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The company supports the participation of women workers' organizations in the democratic
management: the proportion of female representatives in the professional congress is
comparable to that of female employees. Union female worker to appoint representatives to
participate in whole process unit equal consultation sign collective contracts, union female
worker to appoint representatives to participate in the unit's will, the board of supervisors,
(the number of female workers more) female representatives in the board of directors of the

unit.
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When the company establishes labor relationship with female worker, the two sides must

conclude labor contract, implement equal pay for equal work.
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The company shall not reduce its wages, give up its wages, or terminate its labor or

employment contract with the female workers for marriage, pregnancy, reproduction or

lactation.
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The company female worker in the company should give the same as the male worker to study

and study, the business study, the job training, go out to visit and so on the opportunity, enjoy

the same as the male worker all the treatment.
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Company to cooperate to assist executive female worker committee, through lectures, using
the blackboard newspaper, radio, etc., promote prevention and treatment of gynecological
diseases and female worker health care knowledge, strengthen the female worker ego to
protect consciousness. Female workers should be actively involved in enhancing their self-

protection.
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The female worker that is pregnant, the company does not arrange the forbidden labor during
pregnancy as stipulated by the state. If the work is not equal to the original labor, the labor

quantity or other work shall be reduced according to the certificate of the medical unit.
4, Review and Update E#Z5%E#
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JCET will review this policy on a regular basis and update it if necessary and approve for
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publication.
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