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JCET Code of Business Conduct

1. Purpose BHRY
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JCET places a high value on the impact of its business practices on its stakeholders, including the
Company itself, shareholders, customers, employees, partners, and the community and
environment, and is committed to gaining the trust of its stakeholders through transparent
information disclosure. The JCET Code of Business Conduct defines JCET's compliance standards
and ethical principles for business activities and contains the company's commitment to
compliance management and business ethics in all business activities. All employees of JCET
Group should be familiar with this Code of Business Conduct and Ethics (hereinafter referred to
as "Code” ) and take this Code as guiding principles. “Communication without hindrance” is
our company’ s common practice. This Code provides guidance in principle and further details
for the company’ s policies. We encourage everyone to ask questions, seek guidance and
express personal concerns. This Code is aimed at preventing criminal activities and encouraging

behaviors as follows:
B OESDEERITH, B (fTREN) REEBMNASEIZBEMmMS LAIFRIER;

B Honest and ethical behaviors, including dealing with the obvious conflict of interest between

the personal interests and the professional interests according to this Code;
B ETRERNEE. F. ANE,
®  Compliance with applicable laws, regulations, rules, etc.;
B RE (TOEN) NERRERXEERARSGEN HREERAENRITA,

B Reporting to the relevant management personnel or department about any violation of this

Code as required hereunder;
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B FURTHERET ((T/HEN) AISEE.
B Every employee has the duty to comply with this Code.

2, Scope iCE

(iTaEN) ERTFIAKERROERAT ( KEREEED ) RMEAFESRRN . FoF

( "KERHEXTERTE" ) (FA "KEER" &% 28" ) NFEEEckR. 58, 2RKRT. 3k
LIRATMELIE (A "R’RLT" ) .

This Code applies to all the board members, management, full-time employees, part-time
employees and interns (collectively “employees” ) of JCET Group Co., Ltd. ( “JCET
Headquarters” ) and its wholly-owned and controlling (or participating) subsidiaries ( “JCET

Subsidiaries” ) inside and outside the PRC (collectively “JCET Group” or “the Company” ).
3. Inquiry about and Reporting of Violations iAFI44REMER
(1) Reporting in Good Faith EEAY%R

B P RIHEREFREAARSRIFHISLBERERAAGENTA. SRNIZE "S5 19,
METEENOMRRESLIES. &5 SEWRESIRETEN. WLy, EFRERERAET2/ERT
ix. BMEERIIATREWIAGEIR, "85 HWERECASWERTE, REETHRETIFRNE
GIEERAER RGNS EEINE BRI LIS RE.

Every employee has the responsibility to report any violations of this Code that he or she has
known or observed. The report should be “in good faith” and must be based on reasonable
doubt or true information. “Good faith” means that the report is complete and honest, but it is
not required that the report be completely accurate. Even if the report is ultimately proved
wrong, the whistleblower in good faith will not be held accountable where the whistleblower has
had reasonable grounds to believe that the event in the report should be true and has actually

occurred or is about to occur.

(2) Channels for Inquiry and Reporting if[af12¢RAIZRIE
REIEI MR T AT S RZEERE:

The Company has set up the following reporting channels:
B ZIRARFE: compliance@jcetglobal.com

B Reporting E-mail: compliance@jcetglobal.com
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RTALIBYSLRNERILNER. AENTESSRENARFELES. BORERAS, ARERSIRE
“SERREREEEMA R TERIRE.

Either real name or anonymous reporting is permissible. The Company shall maintain confidential
the name and identity of the whistleblower as well as the contents of report to ensure the
whistleblower will not be subject to any attack or retaliation from the person that has been reported

against.
4. Conflicts of Interest & hse
(1) Definition of Conflicts of Interest FIEIPSEAITEN

RNEMEEEIRERE, ANZRTPANZIEE. SPANZATH R EERF A REHRESEN
RE AR NRERRAEMR, MEr-ERmPR. PANEZSATNEAPRAESEHSH
SRERNEERARER. RTNERHATEEAREESE. #IBT0. WEEeEERIER. Az
AHNATBERERTHIFE, TRREATNEE, FENBIREERFERZINR ATNEMAAERRX
LCREMEGEERIE.

Business decisions made by the Company shall not be influenced by employees’ personal
interests. Conflicts of interest exist where personal interests competing with the Company’ s
interests may impair, or appear to impair, the integrity of business decisions. The conflicts
between personal interests and the Company’ s interests may result in decisions that are
against the Company’ s interests. Employees shall avoid any situation that might call into
question his/her intentions, judgment, honesty or objectivity. The conflicts of interest may injure
the reputation of both employees and the Company, and if it is serious, may even result in

disciplinary actions or other legal liabilities for volations of laws, regulations and Company rules.

(2) Situations of Conflicts of Interest FlzEh3eaIISH:

B PAXRR: BEFEBRR. FERRGEMAmXE.

B Personal relationships including kinship, intimate relationships, or other relationships

involving interests.

B XREXR: SRECME (RE. FZ. JTBEK. HR8. T, TEF) . B (BB, BF
F) BUFRENAIXRER,

B Kinship: including relationships by blood (parents, children, siblings, grandparents,

grandchildren, cousins, etc.), marriage (spouse, in-law, etc.) or adoption;

B OREXR: HUEER. TEREEXRR &
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B Intimate Relationship: any close or romantic relationship, or domestic partnership; and

B HRmXER: AR ERER TEMHEEM MAREE DR TEMMSERFEEERARR, Tt
BIMARREREFFRR.

m  Other Relationships Involving Interests: any other types of close or intimate relationship, be
it personal or economic, that may significantly impair the employee’ s ability to objectively

evaluate other individuals.
5. Intellectual Property and Confidential Information £IiRF={FNZEE

AR AR EZERI AR ERER. ARRIAIIAMNARET R TAIBIFTEEFIFEN T, EMKH
FRIUAERIFRBERTHE AT EEEAIMEE,

Intellectual property and confidential information are critical to the Company. The success of the
Company depends not only on the innovation and diligence of employees, but also on their

protection of the Company’ s confidential information at all times.
(1) Protection of Intellectual Property £IiRF=t R

RNEITARN, T BFR RN, RERAMREESREERAIRI, BREWESHE4ERF)
FIEENE. B, ARBHTEEEMSRIARN. AR IMEERNEREIBHTE=TRIA
RN,

The Company protects its intellectual property, patents, copyrights, confidential technology and
brands and takes necessary measures to maintain its rights and severely punish infringers.
Further, the Company is also committed to respecting the intellectual property rights of other
parties. Employees shall not, directly or indirectly, infringe the intellectual property rights of any

third party.
(2) Confidential Information {1Z{58

RNEFBRTINEEFATRTRENAE, SEERNRT (REGE) URSATETRIEXER, B

/

ITRTARREERIING, NIAKIEEEEN. NEFIEREGRER, NEFIEXREEET AR

Et

o

All employees shall comply with the Company’ s rules on confidentiality, including but not
limited to the Confidential Policy and the relevant contracts concluded with the Company, and
perform the obligation to protect the Company’ s confidential information. In addition,

employees shall keep the relevant confidential information of customers confidential in
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accordance with laws, rules, regulations and the requirements of applicable contracts.

6. Gift and Entertainment #LSRfIBEF

RNAEKRFERT, EFmEikSHImRa. MEREMEXREFRER, SNIRMHEIRR, AR
WDAEE. FESRILmEFEREFRTRINE,

The Company requires all employees to make business decisions objectively and independently
based on the quality, price and other relevant factors of products or services, avoiding being

affected by personal preferences, improper gifts or entertainment.

ANEREILEE R AL SR SBATIREA BRI SHI SR, ERASATEFERESRISX
R, WERLLARMESEEZ I AR SRS OERGE, B2 MBS ImT( =
RTERIBES, ERF, REHLIAER TR B INE IR RAIA ST A,

The Company prohibits any activity of obtaining business or business opportunities by providing
improper business entertainment or gifts. Employees must prudent when providing or accepting
gifts or hospitality from a third party who has, or is seeking, a business relationship with the
Company. Accepting gifts or entertainment may affect our ability to make objective decisions.
Similarly, providing gifts and entertainment may be regarded as inappropriate behavior with an

intent to influence business decisions.

FRILEREAES LS AN BRI MSTIERT, MEIMATHRHEGEZ. AT ERRmPRFHRIF
RNEWFEE, FIBIHLEMRGNIAATHEFEIRE, BRRRATHLEREGEINETSE.

It is prohibited to provide or accept any gift or entertainment for the purpose of obtaining an
improper business advantage. In order to avoid any conflicts of interest and to protect the
reputation of the Company, all gifts and entertainment should be given or accepted openly, as

required by the rules on gifts and entertainment.
7. Anti-Corruption and Anti-Bribery RIZEMS RMEE

KERRE Eikll, EARERMXFRIS, METERTARNEENIERBMAREREHTER
M, BREFRTHENRERZE EERNREINEME RERNRERES.

JCET Group is a listed company, which conducts business in different countries and regions, and
must comply with all applicable anti-corruption and anti-bribery laws and regulations, including
but not limited to the Anti-Bribery Laws of the PRC, the U.S. Foreign Corrupt Practices Act, the
U.K. Bribery Act, among others.
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RENEBIATHENE "AFRZ" RN L, AFFSEHAREREREEBITH, TieXMTRER
TABERNL. BINERSAFBNER. AR TEIMEAERFBEK. WL,

The Company’ s business activities are conducted based on the principle of “fair trade” . The
Company strictly prohibits bribery or corruption of any kind, whether or not involving an

individual or entity, a government official, or a non-governmental official. The Company

encourages employees to report any activity of corruption and bribery.

(1) Strict Prohibition of Bribery 2AB=2MEIE{TH

BIHTE: REFEATRESREEEMBEWNE. SEMEAESITEENMEHIATE (BEBUTF
ERTHERRER) .

Prohibition of offering bribes: the Company strictly prohibits offering bribery to any person
(including government officials or non-governmental officials) to obtain contracts or other

business advantages or to influence others to exercise their authorities properly.
FIFRE. W Qa8 SEAIRTEEINASRRN, B2, AT REFE,

Prohibition on soliciting or accepting bribes: the Company prohibits employees from soliciting

or accepting property from any individual or entity for the benefits of such party.

(2) Interaction with Government Officials SHFE REIETEAR

RTEBNE RNEHBRAVGEAEFEELIE. RBANE RIBHMHT SRS, TiethEs),
HEBET L IERLEAREFIIHE.

Employees’ interactions with government officials must be transparent and business-compliant.
Any gifts or hospitality provided to government officials, regardless of the value, are subject to

the Company’ s gifts and entertainment rules.

(3) Political Donations Ei&igk

RTAIEFES5EENBAES, ERRRNERE CHNENSk. REATLESEIUERIBR T, &
BERATRFENSHIBGEENSRAT I THEE). B8R,

Employees are free to participate in legitimate political activities provided that they use their
own time and money. Employee shall not use Company resources for any political activity or to

make sponsorship, donation or contributions on behalf of the Company, without the approval of

the Legal Department.

8. Insider Information and Insider Trading RE{EEAERZ
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(1) Insider Information AER{ER

"NEER" SREURNRBETHIMEARZIEFNURANEZNER, 8FAEREXEAT, £
HE, HAREMME=A SRS RIESR S, B—BAHaERRSIEMIEm AR
BAYSE.

“Insider information” means the information that a reasonable investor might consider crucial
when deciding whether to trade securities, including information of the Company and its
affiliates, distributors, suppliers and other third-party partners that is not public and relates to

the trading of securities, and could have a positive or negative impact if publicized or used.

RIMEEZERRER (TERATNY, KERMEIA)) ISR TEESESHIB=T5aEZZIE
= (BEEHURERS) | FAETRERZ MEMERINEFRZZMNMNEREEEEXIEREEN. K2
BN, RIAEEREREARER.

The employees shall not trade the securities, including any debt securities, directly or indirectly
through any third party while in possession of insider information (whether of the Company or
other enterprises) and shall comply with the laws and regulations on insider trading, securities
trading and confidential information. Employees shall not use or disclose inside information

without authorization.

(2) Protection on Insider Information XWREEERIFEA

FRIFRBEREAT, BURTIHFEHNRNEEEBRENS, MEHILXERHITRS, BAESEM
Hit \HEZIXRER, BMERFRER. RIAEREABEEBITIEE. BREMANTIEFRS,
AMEREAFLEAS.

Unless the insider information is publicly known, employees are obligated to keep the insider
information confidential and shall not trade based on such information, nor share such
information with others, even relatives and friends. Employees shall not, based on insider
information, engage in, or induce or instruct others to engage in, securities transactions, or refer

such transactions to other people.

9. Anti-Money Laundering Ri%%

TR, RREmICTE. BHSMRAALICTE. BimEsIEHE. EFAICE. RTWRICE. &
RUBSEFICTREMFEREER RIS, FARHEEAGIZZNERVETETA.

Money laundering refers to the criminal acts of covering up or concealing the source and nature

of the income and yields obtained from criminal activities such as drug-related crimes, organized
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crimes in the nature of criminal syndicate, terrorist crimes, smuggling crimes, corruption and
bribery crimes and financial crimes, and transfer such income and yields into legitimate

economic activities.

Qﬁ%‘l'—ii)&%@%&lﬁ%iﬁiﬂs FERFIIER. SIMFERZENAARISE, ANGERHRER
€. XERZENTTVINETERRIGHR AR EZNMA T AR ErEEEEK.

The Company only conducts business with reputable customers, business partners and other
counterparties that are engaged in legitimate business activities, and obtains funds from
legitimate sources. These counterparties must comply with applicable anti-money laundering
laws and regulations as well as the requirements for transparency set forth in the Company’ s

internal rules.
10, Trade Usage and Antitrust Compliance 223 1&615 RZERER

REWIIREFFEERN RS EEEINTRTIHITA. AEMESSHITEERIE RIS ZER
IEEERRHEREE R, MARRREERN R AR ENED D LRFTHRIR SIS,
AR TEMN LS T35,

The Company must perform market practices in accordance with all applicable antitrust and
competition laws and regulations. The Company shall not engage in any conspiracy or common
scheme that may violate the applicable anti-trust laws and regulations. Every employee is
expected to support Company to compete vigorously in the market in compliance with all

applicable antitrust laws and regulations.

11. Trade Control 23 &l

NEETERIIXT MR, FAHEA, S5HRERIRSFRBENEEIN. &0 BREkwS,
BIREARRT,

The Company comply with the applicable trade control laws, regulations, ordinances, policies
and orders relating to import or export of products or technology, economic sanctions or trade

prohibitions, including but not limited to:
B XTm. SR BUREERHOME ARGIRYEE,

B Laws relating to restrictions on the import and export of products, technology, data or

information;

B ZFEREER. AREDARETR. R SIESERANEE,
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B Laws prohibiting supply of products, technology, data or information to certain countries,

organizations or individuals;

B RESA. BHIMSRTRATBHONS. Rl TE. oK. REEMEZHTHOE=SHOE
HRRRIE SRR R R SNEHIBEREAR S |

B Policies or orders of the exporting or importing countries, inside and outside China, relating
to economic sanctions and trade embargoes that the Company is subject to due to the

import and export of machines, raw materials, parts, technologies, software, etc;
12, Technology Import and Export Control £ AR#HOE

pAHEAZIEMNFERIMNATESRA, SENFERRETER?, BERZ. REJEZFRAGE
AUSUERBIRARY T, BIEEFREAL. TRIBRBIEEL. TFISSIEFA. RANERLL, ARSI
Hith 5T RIRARER.

Technology import and export refers to activities of transferring technologies from foreign
countries to China or vice versa by way of trade, investment, or economic and technical
cooperation, including assignment of patent rights, assignment of patent application rights,
licensing for patent exploitation, assignment of technical secrets, technical services, and other

forms of technology transfer.

) OBETRER (H) ORRAR, RENRES

NEAMEH (H) OEZRFELERH (H) AR9ER; # (
NETER#H (1) ORISR, NIEESERIMERE

BeoMREREERRI RS (H) AE, ¥ (1)
EEB VDRSS EEIC.

The companies shall not import or export the technologies that are prohibited from import or
export by the Chinese government; to import or export technologies that are restricted from
import or export, the Company shall file import or export applications with the competent
departments under the State Council; for the technologies freely imported or exported, contracts

shall be registered with the competent departments under the State Council.
13, Total Quality and Non-Conflict Mineral £EfRBEHIF RS 7=
(1) Overall Quality £EmE

RNABNTFAEFREENRNRARS. AT7TEIX—BiF, 2E2ARTIHENSEBRIINE
EmBEt. BAIEBRENTERIGAITIE. HEABRINBEFINER, AFARBEINIHTEAE
ENERRHRRRSNARS. SEmEEEERTHRNSMRITERFHL.
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The Company is committed to providing the highest quality products and services to its
customers, and, in order to achieve this goal, all employees of the Company are obliged to
undertake our total quality spirit. We are devoted to zero defect work, meet the requirements of
internal and external customers, and develop a system to help us ex-ante management and ex-
post quality assurance service. The overall quality spirit focuses on the continuous progress of

each employees every day.
(2) Non-Conflict Minerals FToH3ef 7=

PR RIS ERIRREHMEREREERIIWXKIERRGA. BS. 18, %y 1EeSwHE2RE.
IXEABXEIAER KA TGN S ITRATHAREAEX (BE)) SEZXKEIARE, FABIRA “hees
o XEERERE: MR (€) . A, BTA. g, BREW. 5. XNTIRRE TR
EIEMTERN ARSI R AR,

Conflict minerals refer to rare metals such as cassiterite, wolframite, coltan, iron ore and gold in
the Democratic Republic of the Congo and its surrounding countries and regions. Most of
mining activities in these areas are related to armed groups in conflict (sponsorship), leading to
long-term instability in this region, so they are called "conflict minerals” . The countries include:
Congo (Jin), Rwanda, Uganda, Burundi, Tanzania and Kenya. The exploitation of conflict minerals

has caused serious human rights and environmental problems.

TR THRIREFRA e RS, ABREMERWAGERRIER IR R TR A THEEFIEdES
{ERAISRE = AR AL

In order to ensure that the Company carries out its business in accordance with international
norms, the Company’ s departments and employees responsible for material procurement and

use should avoid using conflict minerals as raw materials in the Company’ s production and

manufacturing process.
14, Human Rights and Environmental Protection ABGFIIIEIRIA
(1) Respect for Human rights and Dignity EE AFIE™

RNERRTHEFRISEES, NEEANMEF, SHFEEEERIPANRESE, QT8 TRER
SR TIEZRE AP R ERICANAIER, tINERET. e, WREAQ. BBSHEER.
The Company and its employees should conduct business in a manner that respects human

rights and dignity and supports initiatives aimed at promoting and protecting human rights. The

Company does not tolerate human rights violations, such as child labour, slavery, trafficking,
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forced labour or abuse, in the workplace or in supply chain.
(2) Environmental Protection {RiPIfiE

ERENDRTRHAESARNREREN, ARISHINSEEMERIPTR. NRERR, M&ETH
ERRPMERIFEEZN, SRERRT (PEARTHMEMERIFZE) . (PEAREHNESEFMER
PR« (PRARSHERSZIHNE) . (PREARKIEGEEESRHE) F.

Considering the safety and welfare of the employees and the society, all departments of the
Company shall enhance their awareness of environmental protection, refrain from wasting
resources and strictly comply with all applicable environmental protection laws and regulations,
including but not limited to the Environmental Protection Law of the People’ s Republic of
China, the Marine Environmental Protection Law of the People’ s Republic of China, the Law on
Environmental Impact Assessment of the People’ s Republic of China and the Cleaner

Production Promotion Law of the People’ s Republic of China.

RNEEER), FRIRARMEFSIINRSRT, NIXREUEE, e mifk. Er-aE@EthiEsdrs
ERNRFW. BS. BXK RE. BIRERY. BREY. me. TRSK. BEHHIRIARES. Ral.
JeiESY. ERHARSISEAIMERYSIAIEE, NGAEREE. $rSTIRNECERERE. FErEM
BN EEERRBE =S E RN EZERELE.

All departments of the Company, especially the R&D and production departments and their
employees, shall take measures to prevent and control the pollution and harm to the
environment caused by waste, waste gas, waste water, waste residue, solid waste, hazardous
waste, dust, odor gas, radioactive substances, noise, vibration, light radiation, and
electromagnetic radiation generated in the R&D, production and other activities, and shall
conduct regular inspection and maintenance according to the law to minimize possible hazards.
All waste materials shall be properly scrapped and disposed of by a qualified third party in

accordance with the law.
15. Safety and Health 2K R
(1) Prohibition of Violence Z1L877

NEREEXEZREIN AR TRHZSMERNTEME, RTIYENESETNG. REMERSET
AGE, REFH. HENALZERRNE. BFERR, AEMRTER— TSR TIFZF,
The Company provides employees with a safe and healthy working environment in accordance

with relevant laws and regulations. Employees are obliged to abide by this Code of conduct on
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environment, safety and health, report accidents, injuries and unsafe facilities, operations or

conditions, maintaining a safe and healthy workplace for other employees.

RNEBEABTES, SFEFIR. g, #EH. BB BITSEEARENRENITA. WHFHTHATEERN
AEPEES. FARRBHITEERNEEAUSZE.
The Company will not tolerate violence, including fighting, brawling, pushing, threatening,

intimidating or other violent behaviors of any kind. Such conduct may include a direct or indirect

threat of harm, whether verbal or written, gestures or expressions.

ERDAAESNITEMNEARE, NNZISEETE. FiTiedE, ERITIANE CRTIFMER
FINE, NNBRRATNADRRERNE.

If an employees considers that his or her working environment is unsafe, he or she should
discuss it with his or her supervisor immediately. If, after discussion, the employee still feels
uncomfortable with the working environment, he or she should contact the Human Resources

Department of the Company to coordinate.

(2) Prohibition of Narcotic Drugs and Misuse of Drugs or Alcohol 2)t& 5. SAZMEERE

REFRERTHEDR. EEG. ARENZSR TRERAT LB EFFEaEREREIR,

NBEm, TAMEZEN, MEEERESHHEESm, MEERR SRR mEESE.

The Company strictly prohibits employees from possessing or using or being under the influence
of prohibited items, such as narcotic drugs, within the office, business premises, Company event

or on any occasions in which the employee is present on behalf of the Company. The employees
shall not participate in the trafficking or sale of narcotic drugs, and shall not abuse drugs or

alcohol in any of the aforementioned occasions.
16, Respect B
(1) Equal Opportunity and Non-Discrimination 2F{&. TERIFS

AEMRESBRT—IEC. AREASEET "SR ERtA (BFEEARTIMENREIER
T. WEEE. BF. BE. oHE. Hum. S, %) SiFEN "SR $nEBsERTHE
KHORE., "SRIPRHE" SFERRTMIE. K. =¥, 45, 8. Bf. Rk, 82, K& &
iR, MEEE. MRPRAR. EERR. RERR, SOESERERINTE.

The Company guarantees that all employees are treated equally. The Company will not tolerate

discrimination against people (including, without limitation, current and former employees,



JCET

candidates, clients, customers, distributors, suppliers, agents and visitors) on the basis of
“protected characteristics,” nor will it influence the recruitment or relevant employment

decisions. “Protected characteristics” includes but are not limited to race, skin color, religion,

gender, age, nationality, ethnicity, native place, disability, pregnancy, sexual orientation, gender

identity, marital status, family status, physical and mental disability or military service status.

RNEAFNTHRERTREFENRIIS, B, B, S el B Sl REB. C8F.
SRNER AR R EBNAE RN, MR HISRAARHE T T, BEEIETEBRT IARR. XL
METIREENBXR, MAHKEBTEHARE,

The Company is committed to providing equal employment opportunities for all employees.
Recruitment, employment, promotion, salary, employment term, training, career opportunities,
discipline, performance management and dismissal shall be carried out fairly and objectively,
without any discrimination. Recruitment and promotion depend on individual’ s performance

which is related to capability rather than relationship.
(2) Sexual Harassment and Other Forms of Harassment [$£3EHiF1E {thAZUROIEIL

ATEAFTRTE LVHHAEE FHUEXNEAR T ASEHMHTR AR, ARMEZRIREUE SHEE
BEIEFRRSERABERAN T, FHARESEMARH TEM, BEENTMEAE, BIXED.

The Company will not tolerate the harassment of employees in any way during or after working
hours. The Company will immediately take appropriate measures to prevent and respond to
violations of this Code and discipline employees who commit violations. In the event of seriouse

cases, violators will be turned over to applicable outside authorities.

REFBLIGMRNL. BRIPERIET IR, TRIEFEETIERRAEN, LUES. X+
B, RS IEER, SHEXRN. EERTIERINTA.

The Company has zero tolerance standard for sexual harassment in the workplace. Sexual
harassment in the workplace refers to the sex-related behaviors against the wishes of employees
that occurs in the workplace, during work or based on a work relationship, in a form of language,

words, images, body gestures, etc.

ET{RprmER. BEE T BIERMEEMTIRANEINTN, BTS2 2553 R8RSt T8
R, TFEIESRGADRIFRR. iEFEHATRICEO, ARMEIESRE, BRIE (RTFM) ETHH
1TIEEFILLTT.

Anyone who encounters, witnesses or becomes aware of sexual harassment or any other forms
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of harassment at the workplace, can report to Human Resources Department, Legal Department
or the CEO of the Company. Upon receipt of the report, the Company will investigate the alleged

violations and make punishment pursuant to Article 18 of the Employee Handbook.
17. Protection of Privacy and Personal Information [SFAFIN AEERIF
NEEEMEARNGRIMIET, 8FAEREA. [T, BF. HNEREBE=SEFEHES,

The Company respects the privacy and dignity of all individuals, including its shareholders,

employees, customers, suppliers and third party partners, etc.

(1) Processing and Protection of Employees’ Personal Information RT AEERILIBFIFR
il

MABHBMEIRBTEEMEXERN, MEATHRERE—IR ESEAEELRRASFE AR
PO,
Personal information will be collected only for legitimate and related purposes, and the

Company will take all commercially reasonable steps to ensure the accuracy of personal

information that the Company holds.

RTEARTFPEINSREERMEIEMR THIMAGER, 8REMRTRITHE. TASH. ’RT
ik, RTRERRFNIAGE, MYLWRERRE, MERBATBR. ERUNERNEIERIFE
2. PAERRIFEESIEINNEEREREEESITRE, MEASEAERREFNAITA
BHIIKEE. tREEEER T IAER.

Where employees have access to other employees’ personal information in their work,
including but not limited to the salary, personal identity, address and family member, they shall
keep such information confidential and carefully handle all such information and IT systems in
strict accordance with the Company’ s rules and procedures and the applicable data protection
laws, personal information protection laws and other related laws and regulations. The
employees shall not improperly use, disclose, divulge or disseminate employees’ personal

information to any unauthorized individuals or organizations.
(2) Protection of Third Party’ s Personal Information and Data SE=AM A GRREUBAIRA
RIEEISZETETENSEMER. HUEREMISSHFEKEHNIAGE, NERATBCR. 2

FLSIERREIEIIN AMERRIPEE AU AR ZEMRRER, M5 TELE, HERAENE
MFEhBEALE, L2, EEARERAI N ASHUWSRERERE DR TAER.
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Employees who have access to personal information of customers, suppliers and other business
partners in the course of business operations shall handle such information carefully and
prudently in accordance with the Company’ s rules and procedures as well as the applicable
data and personal information protection laws and regulations. Employees shall not, without
authorization, fraudulently handle or use the name of the Company to dispose, trade, disclose or

disseminate the above personal information to unauthorized individuals or organizations.
18. Investigation of Violations i&{THEE

RNEEMR RIS TABME YR THEATANERE, ARSI T ARG XIS EINER
BE, ARATCEONESSMFEERIMFESCHTOR. AFRBRE. EELEFREERNRE,
NEBRBEABNHEFERABRERECABHERIRENE. ARKMEAEESRIHRREZRETR
HESRAER IR,

When the Company discovers or receives report on any violation, it may, at its discretion, initiate
an internal investigation into the violation or potential compliance risk, and report the
investigation and its result to the CEO or the Board of Directors of the Company. The Company
will properly and carefully process all contents of the report and will use its best endeavors to
maintain the confidentiality of reporting and the identity information of whistleblowers. The

Company will provide feedback to the whistleblowers as the Company deems appropriate.

19, Compliance Training S5/l
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The Company shall incorporating compliance training into employee training plan, formulating
compliance training plan and organizing effective compliance training, so that all employees can
master the required compliance knowledge, rules and regulations and risk prevention

requirements.
20, Review and Update Btz 5EH
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JCET will review this policy on a regular basis and update it if necessary and approve for publication.



